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ARTICLE 1 RECOGNITION AND PURPOSE

1.1 Recognition and Purpose

This Memorandum of Understanding (hereinafter “MOU” or “Agreement”) is entered into
by and between the State of California (hereinafter “State” or “State employer”) and
Professional Engineers in California Government (hereinafter “PECG”), pursuant to the
Ralph C. Dills Act, Government Code Sections 3512 et seq.

Its purpose is to improve employer-employee relations between the parties by
establishing wages, hours, other terms and conditions of employment, and other
subjects contained herein.

Pursuant to the Dills Act and PERB Certification #S-SR-9, the State recognizes PECG
as the exclusive representative of all employees in the Professional Engineer Unit, Unit 9
(hereinafter “Bargaining Unit"). Pursuant to Government Code Section 3517, the State
employer shall be represented by the Director of the Department of Personnel
Administration (hereinafter “DPA”) or his/her designee.

ARTICLE 2 TERM

2.1 Term

A. The terms of this contract shall go into effect on July 2, 2003 and shall remain in full
force and effect through and including July 2, 2008.

B. PECG reserves the right to reopen negotiations after March 1, 2008, by giving the
State written notice.

C. Effective 2006, PECG may reopen up to four (4) items in the MOU or other items
within the scope of representation.

D. If other Bargaining Units receive increases in items in these sections of the MOU, the
same increases shall be provided to Unit 9 employees:

3.4 Bilingual Differential

4.3 NDI

4.4 Enhanced NDI

4.12  Rural Subsidy Program

7.1 Business and Travel Expense
7.2 Commute Program

7.6 Overtime Meals
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ARTICLE 3 SALARIES AND COMPENSATION

3.1 Salary Parity for Unit 9

All employees in classifications in Unit 9 shall receive salaries no less than salaries
received by their counterparts in California’s larger local agencies and the University of
California. The determination of those salaries shall be based on DPA’s survey of
Professional Engineer Benchmarks, utilizing the California public agencies and the
University of California included in the department’s survey dated December 2002,
updated annually, and the local agency classifications and salary range matches
contained therein. The salary survey for those classifications and agencies shall be
updated no less than once per year. The agencies and classifications included in the
survey shall only be changed upon agreement between DPA and PECG.

The calculation of the salary lead or lag for Unit 9 employees shall be based on weighted
average salaries of employees in the classifications in those surveyed agencies.

All steps in each salary range shall be increased by the same percentage. The salary
for intermediate classifications in ranges between the Entry and Supervisory levels shall
be based on prorating or interpolating the salaries.

All salary increases shall be rounded to the nearest dollar. In no event shall salaries be
reduced as a result of this provision. DPA and PECG may negotiate salaries above the
minimum level on any general, regional, specialty, classification, department, or other
basis they choose to agree upon.

Salaries for Unit 9 employees shall be increased as appropriate to correspond to the
timing of the salaries received by local agency employees included in the survey, with
adjustments in the Unit 9 salaries occurring no less than once every 12 months, as
follows:

Effective July 1, 2005, the salary increase for all Unit 9 employees shall be no less than
25% of the lag calculated from the December 2004 survey or later.

Effective July 1, 2006, the salary increase for all Unit 9 employees shall be no less than
50% of the lag calculated from the survey dated December 2005 or later.

Effective July 1, 2007, the salary increase for all Unit 9 employees shall be no less than
75% of the lag calculated from the survey dated December 2006 or later.

Effective July 1, 2008, and thereafter, the salaries for all Unit 9 employees shall be such
that any lag calculated from the December 2007 or later DPA survey shall be entirely
eliminated.

8 BU9
03-08



State of California — Governmental Salary Report — December 2002

Benchmark Title: Civil Engineer/Civil Engineer Registered

State Comparisons

(3) Senior Level: Senior Transportation Engineer, Caltrans

(1) Entry/Non-Registered Journey Level: Transportation Engineer (Civil) (Range A-B)
(2) Journey Level: Transportation Engineer (Registered Civil) (Range D)

Sl) Entry/Non-Registered (2) Registered Journey |(3) Supetrvisory Level
Government|J/ourney
Data

Salary Salary Salary Salary Salary Salary

Minimum Maximum Minimum Maximum [Minimum |Maximum
State of e 575 |$4,550 $4,635  |$5.632  |$5087  |$6,181
California ! ! ! ! ! !
Alameda
County $4,710 $5,442 $6,013 $7,307 $7,284 $8,859
Contra
Costa $4,726 $5,618 $5,750 $7,733 $6,667 $8,104
County
Fresno
County $4,454 $5,414 $4,329 $7,180 $4,961 $8,160
Los Angeles
County $4,096 $5,088 $5,139 $6,385 $6,385 $7,932
Orange
County $4,656 $5,327 $5,765 $6,606 $6,431 $7,367
Riverside
County $3,556 $5,322 $4,419 $5,917 $5,323 $6,758
Sacramento
County $4,152 $5,046 $5,290 $6,125 $6,421 $7,080
San
Bernardino |$3,831 $4,890 $4,434 $5,665 $5,801 $7,429
County
San Diego
County $3,621 $5,086 $4,926 $5,989 $5,817 $7,070
Santa Clara ¢, 595 |¢5 950 $5,836 $7,093  |$6,834  |$8,327
County 1 1 b 1 1 b
SF $4,483  |$6,036 $5,891 $8,200  |$7,893  |$9,594
City/County | : ' ’ : '
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City of

Fresno $3,427  |$4,158 $5,121 $6,228  |$5.828  |$7,088

City of Los

Angeles  |?4256 (35,286 $5566  |$6.915  |$6543  |$8.131

City of

Oakland  |$3:883  |$4,767 $5,243 $6438  |$6445  |$7.914

City of

Riverside |[24414  [$5.365 $5110  [$6212  |$6,751  |$8,202

City of

Sacramento $3,053 $5,240 $4,520 $6,360 $5,000 $7,502

City of San

Diego $3,644 $5,079 $4,853 $5,861 $5,595  |$6,764

City of San

Jose $4,953 $6,034 $6,017 $7,334 $7,317 $8,914

California
State
University

University of

California $3,417 $6,150 $4,133 $7,442 $4,550 $7,775

Federal

Government $3,315 $4,309 $4,807 $6,249 $5,716 $7,431

Average
Private $4,936 $6,080 $6,958
Salary

Average

State Salary[>449% $5,406 $6,108

Civil Engineer/Civil Engineer (Registered) - This is a working-level professional
engineer. Incumbents perform a wide variety of professional engineering work in either
an office or field setting. As incumbents progress they are assigned more difficult work
and may function as a lead person over the activities of engineering and technical
personnel. The entry level requires graduation from a four-year curriculum in civil
engineering accredited by the Accreditation Board for Engineering Technology or
possession of a valid certificate as an Engineer-in-Training issued by the California
State Board of Registration for Professional Engineers and Land Surveyors. At the
journey level with registration, the engineer may be in a responsible charge capacity.
Incumbents at the supervisory level are distinguished from lead engineers in that their
role is predominately directing the work of subordinate professional engineers and
registration is mandatory for these positions. Some positions may be titled supervising
engineer.
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3.2 Merit Salary Adjustments

A. Unit 9 employees shall receive annual merit salary adjustments in accordance with
Government Code Section 19832 and applicable DPA rules.

B. Notwithstanding 2 Cal. Code Reg. § 599.684, an employee whose merit salary
adjustment is denied may appeal pursuant to Article 12 (Grievance and Arbitration)
of this agreement.

3.3 Professional Qualification Compensation

A. Licensing Examinations — Fees and Time Off

1. Upon successful completion of the examination for the licenses listed below, the
State shall reimburse Unit 9 employees for their application fee for the following
professional licenses: Engineer, Architect, Landscape Architect, Engineering
Geologist, Land Surveyor, Engineer-in-Training, LSIT and Geologist. The State
shall also reimburse Unit 9 employees for their renewal fees for the above
licenses provided, however, the State shall not reimburse employees for late fees
(or penalties) due to untimely renewal.

2. The State shall credit eight (8) hours of compensating time off upon successful
completion of the examination needed to obtain one of the licenses listed in 1.
above to compensate for that portion of the exam taken on the employee’s
normal day off.

3. If an employee is scheduled to take an examination for one of the licenses listed
in 1. above during his/her work day, the employee will be granted State release
time to take the examination upon presentation of proof that the employee is
scheduled for the examination. Such release time is limited to the time required
for the exam and includes reasonable travel time to and from the nearest
examination site, not to exceed the normal work shift on the exam day.

B. Professional Society and Organization Dues

Unit 9 employees who have an active license in the field in which they are employed
shall, regardless of whether the license is required as a condition of employment for
their classification (or range within a classification), be reimbursed for dues paid to
one job-related professional society or organization. Said reimbursement shall not
exceed one hundred dollars ($100) per fiscal year provided, however, the State shall
not reimburse employees for late fees or penalties due to untimely renewal of their
membership.

3.4 Bilingual Differential Pay

Bilingual Differential Pay applies to those positions designated by the Department of
Personnel Administration as eligible to receive bilingual pay according to the following
standards:
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A. Definition of bilingual positions for Bilingual Differential Pay

1.

A bilingual position for salary differential purposes requires the use of a bilingual
skill on a continuing basis averaging ten percent (10%) of the time. Anyone using
their bilingual skills ten percent (10%) or more of the time will be eligible whether
they are using them in a conversational, interpretation, or translation setting. In
order to receive bilingual differential pay, the position/employee must be certified
by the using department and approved by the Department of Personnel
Administration. (Time should be an average of the time spent on bilingual
activities during a given fiscal year.)

The position must be in a work setting that requires the use of bilingual skills to
meet the needs of the public in either:

(a) A direct public contact position;
(b) A hospital or institutional setting dealing with patient or inmate needs;

(c) A position utilized to perform interpretation, translation, or specialized
bilingual activities for the department and its clients.

Position(s) must be in a setting where there is a demonstrated client or
correspondence flow where bilingual skills are clearly needed.

Where organizationally feasible, departments should ensure that positions clearly
meet the standards by centralizing the bilingual responsibility in as few positions
as possible.

Actual time spent conversing or interpreting in a second language and closely
related activities performed directly in conjunction with the specific bilingual
transaction will count toward the ten percent (10%) standard.

B. Rate

1.

An employee meeting the bilingual differential pay criteria during the entire
monthly pay period would receive a maximum $100.00 per monthly pay period,
including holidays.

A monthly employee meeting the bilingual differential pay criteria less than the
entire pay period would receive the differential on a pro rata basis.

A fractional month employee meeting the bilingual differential pay criteria would
receive the differential on a pro rata basis.

An employee paid by the hour meeting the bilingual differential pay criteria would
receive a differential of $.58 per hour.

An employee paid by the day meeting the bilingual differential pay criteria would
receive a differential of $4.61 per day.

C. Employees, regardless of the time base or tenure, who use their bilingual skills more
than ten percent (10%) of the time on a continuing basis and are approved by the
Department of Personnel Administration will receive the bilingual differential pay on a
regular basis.
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D. Bilingual differential payments will become earnings and subject to contributions to
the State Retirement System, OASDI, levies, garnishments, Federal and State taxes.

E. Employees working in positions which qualify for regular bilingual differential pay as
authorized by the Department of Personnel Administration may receive the
appropriate pay during periods of paid time off and absences (e.g., sick leave,
vacation, holidays, etc.).

F. Employees will be eligible to receive the bilingual differential payments on the date
the Department of Personnel Administration approves the departmental pay request.
The effective date shall be retroactive to the date of appointment, not to exceed one
(1) year, and may be retroactive up to two (2) years, to a position requiring bilingual
skills when the appointment documentation has been delayed. The effective date for
bilingual pay differential shall coincide with the date qualified employees begin using
their bilingual skills on a continuing basis averaging ten percent (10%) of the time,
consistent with the other provisions of this section.

G. Bilingual differential payments will be included in the calculation of lump sum
vacation, sick leave and extra hour payments to employees terminating their State
service appointment while on bilingual status.

H. Effective October 31, 2002, qualifying employees in Work Week Group 2 shall
receive bilingual compensation for overtime hours worked.

I.  Employees receiving regular bilingual differential pay will have their transfer rights
determined from the maximum step of the salary range for their class. Incumbents
receiving bilingual pay will have the same transfer opportunities that other class
incumbents are provided.

J. The bilingual differential pay shall be included in the rate used to calculate temporary
disability; industrial disability and non-industrial disability leave benefits.

3.5 Overpayments/Payroll Errors

Overpayments/Payroll errors shall be administered in accordance with Government
Code Section 19838 except as otherwise provided in Section 3.12 entitled Late Docks.

3.6 Timely Payment of Wages

A. When a permanent full-time or probationary employee receives no pay warrant on
payday, the State agrees to issue a salary advance, consistent with departmental
policy and under the following conditions:

1. When there are errors or delays in processing the payroll documents and the
delay is through no fault of the employee, a salary advance will normally be
issued within two (2) work days after payday for an amount close to the actual
net pay (gross salary less deductions) in accordance with departmental policy.

2. When a regular paycheck is late for reasons other than (1) above (e.g., AWOL,
late dock), a salary advance of no less than 50% of the employee’s actual net
pay will normally be issued within five work days after payday except as
otherwise provided in Section 3.12 entitled Late Docks. No more than two salary
advances per calendar year may be issued under these circumstances.
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B.

C.

3. The difference between the employee’s net pay and the salary advance shall not
be paid until after receipt of the Controller's warrant for the pay period.

4. The circumstances listed in (1), (2), and (3) are not applicable in remote areas
where difficulties in the payroll process would not allow these timelines to be met.
In these areas the State agrees to attempt to expeditiously correct payroll errors
and issue salary advances.

It will be the responsibility of the employee to make sure voluntary deductions (e.g.,
credit union deductions, union dues, etc.) are paid.

This provision does not apply to those employees who have direct deposit. This
provision does not preclude advances if they are provided for under any other rules
or policies where direct deposit is involved.

For overtime checks, an advance for an amount close to the actual net pay shall be
issued by the end of the pay period following the actual month for which the overtime
is submitted if the overtime check is not available at that time.

3.7 Long Term Differential

A.

This section applies to Caltrans employees who otherwise qualify for long term per
diem pursuant to Section 7.1, Business and Travel Expenses. Employees receiving
the differential provided for in this section shall not receive long term per diem.

Caltrans employees who are assigned in writing to Long Term Assignments (LTA) for
more than one year (365 days) at the outset of their assignment letter and who
otherwise qualify for long term per diem shall receive a monthly pay differential in lieu
of long term per diem for meals and receipted lodging.

. To qualify for the LTA monthly differential, affected employees shall be required to

submit receipts as proof that actual lodging expenses were incurred.

The LTA monthly differential will be paid for a period starting the first day of the
actual assignment and will end the last day of the assignment. The monthly
differential shall be pro-rated for months in which the LTA begins or ends in the
middle of the month.

The LTA monthly differential shall be $1,800.00. Effective October 31, 2002, this rate
shall be the same for employees who maintain (and employees who do not maintain)
a separate permanent residence at their headquarters location as otherwise
described for purposes of long term travel reimbursement in subsection 7.1 of this
agreement.

Long Term Differential Pay shall not be added to base pay for purposes of
calculating such things as overtime.

Long Term Differential Pay shall not be considered compensation for purposes of
retirement contributions.

. Departments other than Caltrans may provide the Long Term Assignments

differential provided in this section at the department’s discretion.
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3.8 Prison Recruitment and Retention Bonus

A.

Effective July 1, 1998, Unit 9 employees who are employed at Avenal, Ironwood,
Calipatria, Centinella or Chuckawalla Valley State Prisons, Department of
Corrections, for twelve (12) consecutive qualifying pay periods, shall be eligible for a
recruitment and retention bonus of $2,400, payable thirty (30) days following the
completion of the twelve (12) consecutive qualifying pay periods.

If an employee voluntarily terminates, transfers, or is discharged prior to completing
twelve (12) consecutive pay periods at Avenal, Ironwood, Calipatria, Centinella or
Chuckawalla Valley State Prisons, there will be no pro rata payment for those
months at either facility.

If an employee is mandatorily transferred by the Department, he/she shall be eligible
for a pro rata share for those months served.

If an employee promotes to a different facility, or department other than Avenal,
Ironwood, Calipatria, Centinella or Chuckawalla Valley State Prisons prior to
completion of the twelve (12) consecutive qualifying pay periods, there shall be no
pro rata of this recruitment and retention bonus. After completing the twelve (12)
consecutive qualifying pay periods, an employee who promotes within the
Department will be entitled to a pro rata share of the existing retention bonus.

Part-time and intermittent employees shall receive a pro rata share of the annual
recruitment and retention differential based on the total number of hours worked
excluding overtime during the twelve (12) consecutive qualifying pay periods.

Annual recruitment and retention payments shall not be considered as compensation
for purposes of retirement contributions.

Employees on IDL shall continue to receive this stipend.

. If an employee is granted a leave of absence, the employee will not accrue time

towards the twelve (12) qualifying pay periods, but the employee shall not be
required to start the calculation of the twelve (12) qualifying pay periods all over. For
example, if an employee has worked four (4) months at a qualifying institution and
then takes six (6) months’ maternity leave, the employee will have only eight (8)
additional qualifying pay periods before receiving the initial payment of $2,400.

3.9 Shift Differential

Unit 9 employees who regularly work shifts shall receive a night shift differential as set
forth below:

A.

Employees shall qualify for the first night shift pay differential of forty (40) cents per
hour where four (4) or more hours of the regularly scheduled work shift falls between
6 p.m. and 12 midnight.

Employees shall qualify for the second night shift pay differential of fifty (50) cents
per hour where four (4) or more hours of the regularly scheduled work shift falls
between 12 midnight and 6 a.m.
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3.10 Diving Pay

A.

Incumbents in classifications currently eligible to receive diving pay shall continue to
receive the differential at the rate of $12.00 per diving hour.

Upon Department of Personnel Administration approval, new classes may be added
to the eligible list and employees meeting these diving pay criteria will be so
compensated.

3.11 Range Changes

A.

Employees shall receive upon movement to an alternate range the salary and MSA
provided in the Alternate Range Criteria for the class. If there are no specific salary
regulations provided in the Alternate Range Criteria, the employee shall receive the
salary and MSA as provided in DPA Rule 599.681.

Employees, at their discretion, who are eligible for a range change may defer their
range change up to six (6) qualifying pay periods in order to coincide the range
change with the effective date of their MSA. Said requests by employees shall be in
writing and submitted no less than 30-days prior to the employee’s anniversary date
for purposes of the range change.

3.12 Late Docks

Notwithstanding Section 3.5 (Overpayments/Payroll Errors) and Section 3.6 (Timely
Payment of Wages), departments may elect to proceed as follows as it pertains to “late
docks”.

A. Whenever an employee is charged with a “late dock” as defined by the State

Controller’s Office (SCO) for the purpose of issuing salary through the negative
payroll system, departments may issue the employee’s paycheck for that period as if
no late dock occurred. This means that:

1. The employee will receive a regular pay warrant on pay day (unless it would
have been withheld for purposes other than the late dock);

2. The employee will be overpaid, since the dock time will not have been deducted
from the employee’s pay check; and,

3. The employee’s pay will be adjusted for any dock time occurring before the SCO
cut off date, since late docks occur on or after the cut off date established by
SCO.

Employees who are overpaid because of paragraph a. above, will repay the State for
their overpayment by an automatic payroll deduction of the total amount from their
next month’s pay check/warrant (or successive warrants where needed to satisfy the
debt). Departments shall notify employees about the overpayment and the automatic
payroll deduction in writing. The absence of said notification 